09700


Maintenance Crew Chief

Grade:  4  


FLSA: Non-Exempt

Date:
01/03

Job Summary: Performs a variety of manual tasks to maintain County grounds and structures; supervises subordinate personal and monitors designated Recreation and Parks contracts; performs other duties as assigned.


Essential Functions:
1. Monitors grass, toilets and trash contractors; 
2. Inspect, maintain, and repair vehicles, powered equipment and machinery;

3. Store and inventory tools, material, equipment and machinery;

4. May:

· cut grass and maintain clean turf;

· repair and operate irrigation systems;

· maintain and repair various equipment;

· assist in construction of roads and walkways;

· operate trucks, tractors, power equipment and tools;

· Finish interior and exterior walls by washing, sanding, painting, etc.

· prepare for special county events;

5.     Performs other duties as assigned.



Required Knowledge, Skills, and Abilities:  

1. Ability to effectively communicate with other staff members;
2. Ability to supervise, train, and motivate subordinate staff;
3. Ability to prioritize and multitask; 
4.  Ability to gain working knowledge of St. Mary’s County Government policies and procedures;

5.  Ability to safely operate a motor vehicle and various heavy equipment;

6.  Knowledge of safety regulations and established procedures for operating equipment as    well  as for ensuring public safety;

7.  Basic knowledge of machinery and vehicle maintenance;

8.  Basic math and language skills.


Education and Experience: 
5. High school diploma or G.E.D.;

6. Two or more years of experience in any combination of maintenance trades: carpentry, painting, masonry, electrical, plumbing, welding, automobile mechanics, or grounds maintenance;

7. Any equivalent combination of acceptable education and experience, which provides the knowledge, skills, and abilities, may be considered.

Additional Requirements:

1. Must posses a valid Maryland Class A Restricted Commercial Driver’s license or the ability to obtain one with 6 months from date of employment;

2. Must pass physical examination prior to employment.

3. Position is classified as safety-sensitive and shall be subject to drug and alcohol testing as required under federal regulations.

Physical and Environmental Conditions: 

Work requires constant physical effort including some lifting or handling of heavy tools or materials of 60 pounds or more in addition to driving heavy vehicles.

Work environment involves high risks with exposure to potentially dangerous situations or unusual environmental stress which require a range of safety and other precautions, e.g., extreme outdoor weather conditions.

The above job description is not intended as, nor should it be construed as, exhaustive of all responsibilities, skills, efforts, or working conditions associated with this job.  

Reasonable accommodations may be made to enable qualified individuals with disabilities to perform the essential functions of this job.

I certify that this is an accurate statement of the essential functions and responsibilities of this position.
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